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A meeting of Internal Complaints Committee (ICC) is conveyed on
28/12/2020 at 10.30 A.M. in Conference hall. All the committee members
are informed to attend the same without fail.

Agenda:

1. Reframing of members of ICC for the academic year 2020-21

2. Framing of Student members
3. Others if any

(Internal Complaints Committee)
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Proceedings of meetings of Internal Complaints Committee (ICC)

Proceedings of the meeting of Internal Complaints Committee (ICC) of RLIJIT, Doddaballapur
held on 28" December 2020 at Conference hall.

Members present:

S1 Name Designation Signature

no
1 | Prof. Aruna R Chairperson(Internal Complaints
Committee)

2 | Mr. Hanumantha Reddy Member
president,Suvarna Karnataka
Vedike, Bangalore Rural Dist, ;

3 | Prof. Kavya SR Member Convener K A—
4 | Prof. Hemalatha BR Member 'H(bﬁzf

S | Prof. ShilpaTV - | Member 3 Llilpa7v

6 | Miss. Archana T H Student Member _Aerdoar

7 | Miss. Dharani R Student Member St

8 | Miss. Maraka Gowthami Student Member M

9 | Miss Rakshitha B Student Member N d&@ﬂ,ﬁk&

Prof. Aruna R chaired the meeting and welcomed all the member of the committee. The Internal
Complaints Committee for the academic year 2020-21 consisting of the following committee
members was framed. She mentioned that it was the first meeting of the reconstituted ICC and

welcomed suggestions from all members to make it effective.

The chairman thanked all the members for making it convenient to attend the meeting.

ol. Aruna R
(Chair Person, ICC)
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A meeting of Internal Complaints Committee (ICC) is conveyed on
24/09/2021 at 10.30 A.M. in Conference hall. All the committee members
are informed to attend the same without fail.

Agenda:

1. Roles and Responsibility

2. Others if any

Vouuaf

€rson

(Internal Complaints Committee)
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Ref: RLIIT/ICC/2020-21/02

Proceedings of the meetin
held on 24™

24-09-2021

Proceedings of meetings of Internal Complaints Committee (ICC)

Members present:

g of Internal Complaints Committee (ICC) of RLIJIT, Doddaballapur
September 2021 at Conference hall.

SI Name Designation Signature
no A
1 | Prof. Aruna R Chairperson(Internal Complaints
Comml?rtee) ; d dﬂJ‘““'d"Hﬂ
2 | Mr. Hanumantha Reddy Member
president,Suvarna Karnataka
Vedike, Bangalore Rural Dist,
3 | Prof. Kavya S R Member Convener Sy A
4 | Prof. Hemalatha B R Member W
5 | Prof. Shilpa TV Member ZM
6 | Miss. Archana T H Student Member povltl
7 | Miss. Dharani R Student Member s LI P
8 | Miss. Maraka Gowthami Student Member - hﬁﬁmi N
9 | Miss Rakshitha B Student Member

Prof. Aruna R chaired the meeting and welcomed all the member of the committee. Discussion

regarding the roles and responsibilities of every member of the committee. Chairperson informed

committee that she has not received any serious grievances.

The chairperson thanked all the members for making it convenient to attend the meeting.

Aosnat

Prof. Aruna R

(Chair Person, ICC)
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ANNUAL REPORT OF INTERNAL COMPLAINT COMMITTEE (ICC)

Internal Complaints Committee (ICC)

In pursuance of UGC (Prevention, Prohibition and Redressal of Sexual Harassment of Women
Employees and Students in Higher Education Institutions) Regulations, 2015 read with Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, the
Internal Complaints Committee (ICC) of the College is constituted as under to deal with
complaints relating to Sexual harassment at the work place.

The ICC of the College comprises of the following members:

Sl no Name Designation
1. | Prof. ArunaR Chair person(Internal Complaints Committee)
2. | Mr. Hanumantha Reddy president,Suvarna Member

Karnataka Vedike, Bangalore Rural Dist,
3. | Prof. Kavya SR Member
4. | Prof. Hemalatha B R Member
5. | Prof. Shilpa TV Member
6. | Miss. Archana T H Student Member
7. | Miss. Dharani R Student Member
8. | Miss. Maraka Gowthami Student Member
9. | Miss Rakshitha B Student Member

The Internal Complaints Committee followed the following criteria —

e It requires substantial orientation acclimatization for effective functioning.

e It cannot operate like a criminal court.

¢ Working place complainants related to ICC.

® There can be long time interval between the harassment and the actual complaint as it is

difficult for woman to talk about anything sexual.

e It is necessary that the complaint be handled in a confidential manner.
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The Policy and Procedures of the Committee.

oA meeting will soon be proposed once the complaint is filed. The students and staff will be free
to register the complaint to any of the committee members.

e The committee will follow Principles of Natural Justice in its Proceedings.

e The committee will collect the written statement of both the parties.

* Both the parties will be given equal opportunity to present their case.

* Both the parties will be permitted to present self-verified relevant documents regarding the
Case.

* Meetings and Proceeding will be done as early as possible in the presence of both the parties.

e The minutes of the meeting will be duly signed by members of the committee.

e The committee will try to complete the entire proceedings within 15 days from the date of
filing the complaint.

 The committee shall present the report with all the supportive proofs to the chair-person.

In the meeting of the compliant committee overall annual report was as follows:

e Prof. Aruna R chaired the meeting and welcomed all the member of the committee. The
Internal Complaints Committee for the academic year 2020-21 consisting of the following
committee members was framed with teaching and non-teaching faculty along with student
members.

e She welcomed suggestions from all members to make it effective.

¢ And also discussion regarding the roles and responsibilities of every member of the
committee.

e  Chairperson informed committee that she has not received any serious grievances in this
academic year 2020-21. And all are healthy and safe from COVID-19
. The Committee noted that no complaint of sexual harassment has been received from any

woman employee of the Institute. It was emphasized that in order to create awareness and
continuous sensitization among the employees.

Prof-Aruna R ( ‘ CIp
PRINCIPAL
(Chair Person, ICC) R.L. JALAPPA INSTITUTE OF TECHNOLCG Y

Kodigehalli, Doddahallapur - 561 203. Karnataka
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A meeting of Internal Complaints Committee (ICC) is conveyed on
04/10/2021 at 1030 A.M. at Principal chamber. All the committee
members are informed to attend the same without fail.

Agenda:

1. Reframing of members of ICC for the academic year 2021-22.

2. Framing of Student members

C son
([‘h'terna] Complaints Committee)
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Ref: RLJIT/ICC/2021-22/01

04-10-2021

Proceedings of meetings of Internal Complaints Committee (ICC)

Proceedings of the meeting of Internal Complaints Committee (ICC) of RLJIT, Doddaballapur
held on 4"October 2021 at Principal chamber.

Members present:

Student Dept.of ME.RLJIT

Sl no Name Designation Signature

1 | Prof. RekhaM S Assq‘vp.Professor, Chairperson(Internal a
Dept.of CSE,RLJIT Complaints Committee)

2 | Mr. Hanumantha Reddy Member s
president,Suvarna Karnataka Vedike, M
Bangalore Rural Dist, — s p

3 | Dr.Anil Kumar C Member -W
Assoc.professor,

Dept.of ECE,RLJIT T\

4 | Ms.Aarathi,Asst.Prof Member Convener W_“
Dept.of ECE,RLJIT g

5 | Dr.K.G.Srinivas ,Assoc. prof Member !

Dept.of ME,RLJIT K —.

6 | Mrs.Sridevi V Member %ﬂ g
PA to principal,RLJIT

7 | Mrs. Mamatha G Member ch
PA to HR,RLJIT S ’

8 | Ms.Gali Sailaja Student Member M@

Student Dept.of ECE,RLIIT -

9 | Ms Settiyar Chandralekha Student Member V
Student Dept.of CSE,RLJIT W s

10 | Mr.Bharath K Student Member

Prof. Rekha M S chaired the meeting and welcomed all the member of the committee. The Internal
Complaints Committee for the academic year 2021-22 consisting of the following committee members
was framed. She mentioned that it was the first meeting of the reconstituted ICC and welcomed
suggestions from all members to make it effective.

The chairperson thanked all the members to attend the meeting.

Pro aMS
(Chair Person, ICC)
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A meeting of Internal Complaints Committee (ICC) is conveyed on
10/02/2022 at 11.00 A.M. at Principal chamber. All the committee
members are informed to attend the same without fail.

Agenda:

1. General discussion
2. Others if any

& Erson
(Internal Complaints Committee)
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Ref: RLIIT/ICC/2021-22/02

10-02-2022

Proceedings of meetings of Internal Complaints Committee (ICC)

Proceedings of the meeting of Internal Complaints Committee (ICC) of RLJIT, Doddaballapur
held on 10™ February 2022 at Principal Chamber.

Members present:

Sl no Name 7 Designation Sigpature
1 | Prof. Rekha M S Asset-Professor, | Chairperson(Internal h Liy
Dept.of CSE,RLJIT N Complaints Committee) N
2 | Mr. Hanumantha Reddy Member i
president,Suvama Karnataka Vedike, = I
Bangalore Rural Dist, Ny 2 éZ
3 | Dr.Anil Kumar C Member s b
Assoc.professor,
Dept.of ECE_RLJIT - P
4 | Ms.Aarathi,Asst.Prof Member Convener M
Dept.of ECE.RLJIT i
5 | Dr.K.G.Srinivas ,Assoc. prof Member
Dept.of ME.RLIIT . 1@[{‘94,.;—.
6 | Mrs.Sridevi V Member . !
PA to principaLRLJIT v
7 | Mrs. Mamatha G Member
PA to HR.RLIIT epdebi WWOJLG‘ t\
8 | Ms.Gali Sailaja Student Member Ql}k"' \M
Student Dept.of ECE,RLJIT P
9 | Ms Settiyar Chandralekha Student Member
Student Dept.of CSE,RLJIT /ﬁ/
10 | Mr.Bharath K Student Member CW
Student Dept.of ME.RLJIT 1 '

Prof. Rekha M S chaired the meeting and welcomed all the member of the committee. Discussion
regarding the roles and responsibilities of every member of the committee. Chairperson informed
committee that she has not received any serious grievances.

The chairperson thanked all the members to attend the meeting.

Prof:
(Chair Person,"ICC)
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ANNUAL REPORT OF INTERNAL COMPLAINT COMMITTEE (I1CC)

Internal Complaints Committee (1CC)

In pursuance of UGC (Prevention, Prohibition and Redressal of Sexual Harassment of Women
Employees and Students in Higher Education Institutions) Regulations, 2015 read with Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, the
Internal Complaints Committee (ICC) of the College is constituted as under to deal with
complaints relating to Sexual harassment at the work place.

The ICC of the College comprises of the following members:

Sl no Name Designation

1 Prof. Rekha M S Assgt: Professor, Chairperson(Internal Complaints
Dept. of CSE,RLIIT Committee)

2 | Mr. Hanumantha Reddy president, Suvarna | Member
Karnataka Vedike, Bangalore Rural Dist,

3 | Dr.Anil Kumar C  Assoc. professor, Member
Dept. of ECE,RLJIT

4 | Ms, Aarathi, Asst.Prof Member Convener
Dept. of ECE,RLJIT

5 Dr.K.G.Srinivas , Assoc. prof Member
Dept.of ME,RLJIT

6 | Mrs.Sridevi V Member
PA to principal, RLJIT

7 | Mrs. Mamatha G Member
PA to HR,RLJIT

8 | Ms.Gali Sailaja Student Member
Student Dept.of ECE,RLJIT

9 | Ms Settiyar Chandralekha Student Member
Student Dept. of CSE.RLIIT

10 | Mr. Bharath K Student Member
Student Dept. of ME.RLJIT
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The Internal Complaints Committee followed the following criteria —

e [t requires substantial orientation acclimatization for effective functioning.
e [t cannot operate like a criminal court.

e The personal life and career of the the complainant is at stake.

e The effect sexual harassment has on a woman.

e There can be long time interval between the harassment and the actual complaint as it is
difficult for woman to talk about anything sexual.

o It is necessary that the complaint be handled in a confidential manner.

The Policy and Procedure of the Committee.

* A meeting will soon be proposed once the complaint is filed. The students and staff will be free
to register the complaint to any of the committee members.

e The Complainant will register her complain in writing providing absolute and essential
information within the given time limit as decided by the Committee.

e The committee will follow Principles of Natural Justice in its Proceedings.
e The committee will provide the written statement of both of the parties.
e Both the parties will be given equal opportunity to present their case.

e Both the parties will be permitted to present self verified relevant documents regarding the
case.

» Meetings and Proceeding will be done as for as possible in the presence of both the parties.
e The minutes of the meeting will be duly signed by members of the committee.

¢ The committee will try to complete the entire proceedings within 15 days from the date of
filing the complaint.

e The committee shall present the report with all the supportive proofs before the chairperson.
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In the meeting of the compliant committee overall annual report was Prof. Rekha M S chaired
the meeting and welcomed all the member of the committee. The Internal Complaints Committee
for the academic year 2021-22 consisting of the following committee members was framed with
teaching and non-teaching faculty members along with student members. She mentioned that it
was the meeting of the reconstituted ICC and welcomed suggestions from all members to make it
effective.

And also discussion regarding the roles and responsibilities of every member of the committee.
Chairperson informed committee that she has not received any serious grievances in the

academic year 2021-22.

The Committee noted that no complaint of sexual harassment has been received from any
woman employee of this Department. It was emphasized that in order to create awareness and
continuous sensitization among the employees, it is essential to place banners/posters/notices

defining sexual harassment at prominent places in the campus.

I, "“\‘ / 4/

/ rt A /
PRINCIPAL
Kodigehalli, Doddaballapur - 561 203, Kamatake
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Policies for Internal Complaint Committee (ICC)

Ref: No. 2022-2023/ Admin /Policies/017 Date: 1-2-2023

Policies

Preamble: The Parliament of India passed the “Sexual Harassment of Women at Workplace
(Prevention, Prohibition, and Redressal) Act.” in the year 2013. The ACT provides protection
against sexual harassment of women at workplace and for the prevention and redressal of
complaints of sexual harassment and for the matters connected therewith or incidental thereto.
The guidelines explicitly state the following: "It shall be the duty of the employer or other
responsible persons in workplaces or other institutions to prevent or deter the commission of
acts of sexual harassment and to provide the procedures for the resolutions, settlement, or
prosecution of acts, of sexual harassment by taking all steps require.” Educational institutions
are also bound by the Supreme Court’s directive and the Act. The International Institute for
Population Sciences (IIPS). Mumbai is committed to creating and maintaining an environment
which is free of all forms of gender violence, sexual harassment, and discrimination on the
basis of sex/gender. Following this, the institute is committed to uphold the Constitutional
mandate ensuring the above mentioned human rights of all those who fall within its
jurisdiction. As directed by the act 1IPS has constituted a committee called “Internal
Complaint Committee to Prevent Sexual Harassment of Women at the Workplace.” The

following policy has been made keeping in mind the above facts.

Definition

The Definition of Sexual Harassment According to THE SEXUAL HARASSMENT OF
WOMEN AT THE WORKPLACE (PREVENTION, PROHIBITION AND REDRESSAL)
ACT 2013, sexual harassment includes any one or more of the following unwelcome acts or

behavior (whether directly or by implication) namely:

1. Physical contact and advances: or



2. A demand or request for sexual favors; or

3. Making sexually colored remarks: or

4. Showing pornography: or

5. Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

Any act falling under the purview of following cases will be considered as an incident of

sexual harassment (Clarification of Unwelcome acts or behavior):

a) When submission to unwelcome sexual advances, requests for sexual favors, and verbal or
physical conduct of a sexual nature are, implicitly or explicitly, made a term or conditionof
teaching/guidance, employment, participation, or evaluation of a person's engagement in any

activity.

b) When unwelcome sexual advances, and verbal, non-verbal and/or physical conduct such as
loaded comments, remarks or jokes. letters, phone calls or e-mails, gestures, exhibition of

pornography. lurid stares, physical contact, stalking, sounds or display of a derogatory nature.

¢) Interfering with her work or creating an intimidating, offensive, or hostile environment for

her.

d) When a person uses the body or any part of it or any object as an extension of the body
with a sexual purpose in relation to another person without the latter's consent or against that

person's will, such conduct will amount to sexual assault.

¢) When deprecatory comments, conduct or any such behavior is based on the gender
identity/sexual orientation of the person and/or when the premises or any public 5 forum of
the institute is used to denigrate/discriminate against person(s), or create a hostile

environment on the basis of a person’s gender identity/sexual orientation.

f) When a person shows any humiliating treatment to woman that is likely to affect her health

and safety.

o) Teaching activities or explanation of various issues related to fertility, reproductive health

and other research topics in a scientific manner will not be considered as harassment.



Objectives

It is decided that the committee constituted would meet the following objectives:
¢ To develop guidelines and norms for a policy against sexual harassment.

e To develop principles and procedures for combating sexual harassment.

e To work out details for the implementation of the policy event discrimination and
sexual harassment against women, by promoting gender amity among students and
employees.

e To make recommendations to the principal for changes/elaborations in the rules for
students in the prospectus and the bye-Laws, to make them gender just and to lay
down procedures for the prohibition, resolution, settlement and prosecution of acts of
discrimination and sexual harassment against women, by the students and the
employees.

e To deal with cases of discrimination and sexual harassment against women, in a time
bound manner, aiming at ensuring support services to the victimized and termination of the
harassment.

e To recommend appropriate punitive action against the guilty person.

Key Functions/ Members Roles/ Responsibilities of all officers.

The committee is not to act as a moral police; neither will it intrude on anyone’s privacy. The
role of the Committee is to create awareness about sexual harassment and to deal with and
recommend punishment for non-consensual acts of sexual harassment, and not to curtail
sexual expression within the campus. Members are expected to be sensitive to the issue and
not let personal biases and prejudices (whether based on gender, caste, class) and stereotypes
(e.g., predetermined notions of how a “victim™ or “accused” should dress up or behave) affect
their functioning as members of the committee.

Policies:
A. Preventive

| To create and ensure a safe environment that is free of sexual harassment, including safety
from persons/visitors coming into contact at the workplace.

2. To publicize the policy widely, especially through notice boards and distribution of
pamphlets.

3. To publicize in the names and phone numbers of members of the Committee.



B. Gender Sensitization involves creating awareness about issues of gender and sexuality and
working towards and creating an enabling environment of gender justice where all can work
together with a sense of personal security and dignity. Sensitization and Awareness will be a
basic function of the Committee formed. The following is a list of methods in which

awareness and sensitization of students, staff and faculty will be conducted:

|. An orientation seminar will be organized to discuss the nature and scope of the sexual
harassment of women at the workplace (Prevention, Prohibition and Redressal) Act 2013, at
the beginning of the academic year.

2. One or more workshops/seminars annually where external experts on the subject will

interact with all employees and students

3. Seminars, performances and discussion forums where gender sensitization and gender

awareness will be the focus — these will happen during the academic year.

4. Spreading awareness of the policy and implementation of the same through informal

sessions, performances, cultural events, etc., about the policy being implemented by IIPS.

C. Remedial
|. The mechanism for registering complaints should be safe, accessible, and sensitive.

2. To take cognizance of complaints about sexual harassment, conduct enquiries. provide
assistance and redressal to the victims, recommend punitive action or take immediate action

against the harasser, if necessary.

3. To recommend disciplinary action for any complaint registered with the Committee after
the enquiry to the Director/administration/or concerned authorities and to follow up action

andmonitor the same.

4. To recommend Institute to provide assistance to the complainant if she so chooses to file a
complaint in relation to the offence under the Indian Penal Code or any other law for the

time-being in force.

5 To recommend the Institute to provide the medical intervention with the consent of the
complainant or even without consent in such cases where the complainant is physically or

mentally incapacitated to give her consent.

6. To inform the administration to arrange for appropriate psychological, emotional, and
physical support (in the form of counseling, security and other assistance) to the victim if she
so desires.



Meetings or Reviews (Annual/Monthly)

The members of the Committee shall meet at least four times in a year. The Chairperson shall
preside over the meeting. In the absence of the Chairperson, the second senior female Faculty
member shall preside over the meeting. The Chairperson may upon the request of not less
than one third of the total members of the Committee, call a meeting on a date not later than

fifteen days after the receipt of such requisition.

|. The quorum of the meeting of the Committee shall be five of its members. If the quorum is
not complete in any meeting, it shall be adjourned for half an hour and thereafter, the meeting

shall precede with those members who are present in the meeting.

2. All decision in the meeting will be taken through mutual consent from the members of the
Committee present in the meeting. In the case of any disagreement among the members
regarding any decision, Chairperson of the Committee shall hold the authority to take the

final decision and her decision would be considered as final.

Procedure for Approaching Committee

« The Committee deals with issues relating to sexual harassment at the RLJIT..

« It is applicable to all students, staff and faculty.

« A complaint of discrimination or sexual harassment may be lodged by the victim or a
third person.

« A written complaint may be addressed to the Convener of the Committee.

« Here it should be nofed that according to the Honorable Supreme Court guideline
Sexual harassment can be defined as "unwelcome" sexually determined behavior
(whether directly or by implication) as:

o Physical contact and advances

o Demand or request for sexual favors
o Sexually colored remarks

o Showing pornography

o Other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

The following is also sexual harassment and is covered by the committee:

o Eve-teasing.
« Unsavory remarks,
« Jokes causing or likcly to cause awkwardness or embarrassment,

« Innuendos and taunts.



. Gender based insults or sexist remarks,

. Unwelcome sexual overtone in any manner such as over telephone (obnoxious telephone
calls) and the like touching or brushing against any part of the body and displaying
pornographic or other offensive or derogatory pictures, cartoons, pamphlets or sayings
forcible physical touch or molestation and Physical confinement against one's will and

any other act likely to violate one's privacy.

Reporting Mechanisms:

The survivor of sexual harassment who wishes to pursue or make a complaint of sexual

harassment has two options through which they can make the complaint

VAN

Informal complaint formal complaint

An informal complaint is made to any academic member of staff. personal tutor or
administrator. It is made in those cases where the survivor wishes for something to be done
(e.g. warn the harasser or transfer him/her to another department or change his/her

dissertation supervisor) but is not ready to lodge a formal complaint.

The policy emphasizes the importance of documenting all cases of sexual harassment within
the college precincts or involving the students, college administrators, teaching and non-

teaching staff.

Investigation procedures: Upon receiving a report on sexual harassment, the receiving

authority shall refer the matter to the anti-sexual harassment committee to investigate.

The receiving authority shall also inform the principal for necessary interim action especially
in cases where the perpetrator is in higher authority than the survivor and is likely to interfere

with investigations.

Interviews will be confidential and discreet. Persons with information on the incidence will

also be interviewed.

Disciplinary measure: Disciplinary committee shall then submit its recommendation to
the principal for action. This policy document states the college commitment to providing an
environment free from sexual harassment and any employee or student who violates the

policy shall be subject to serious disciplinary action which could include:



1) Termination of services
2) Suspension or expulsion of the student from the college.
3) Barring such persons from accessing the college premises.
4) Conciliation

The college recognizes that persons may make false reports and therefore prohibits this.
Persons who make false allegations are subject to disciplinary action.

Cases beyond the college jurisdiction will be forwarded to the appropriate authorities outside

the campus. .

Confidentiality:

All complaints of sexual harassment shall be treated confidential to the extent practicable.
Only those individuals who may have received informal complaints or are necessarily
involved in an investigatory process and in the making of decisions regarding resolution of
the complaint should ordinarily be provided access to information regarding any allegation of

sexual harassment.

Support for victims of Sexual Harassment: There is usually stigma and undue
pressure associated with SH and most survivors and especially female survivors who
experience this with their lecturer to keep quiet for fear of victimization.

Once there is evidence that one is undergoing SH, the college shall provide appropriate
counseling for the survivors and any other member of the survivor’s family where

appropriate.
Prepared by Verified by Approved by
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Tasafaenea Agem
University Grants Commission

(wr s e ST, WA W)
(Ministry of Human Resource Development, Govt. of India)

serfm e

@ (@) orIer 88 Jotl

A ergeTe AT AT, 7 feei-110002
52;\ ; %: oL Bahodur Shah Zofar Marg, New Delhi-110002
maés WS ;3:@’;‘5?& FAIS, FAsm%ssm FFIMS, FAMS Ph. 011-23239337, 23736288,
I e Teps Fax : 011-23238858, email : jssandhu.uge@nicin
Secretary

D.0.No.F.91-9/2015 (GS/MHRD) 5™ July, 2016

Dear Sir/Madam,

University Grants Commission has notified University Grants Commission
(Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015 in the Gazette of
India which are available on UGC website i.e. www.ugc.ac.in. These Regulations
clearly describes responsibilities of the higher educational institutions, grievance
redressal mechanism, process for making complaint and conducting Inquiry, Interim
redressal, punishment and compensation, consequences of non-compliance etc.
UGC Regulations being statutory in nature are binding for Universities and Colleges.

The Ministry of Women and Child Development, Government of India has also
published a “Handbook on Sexual Harassment of Women at Workplace”. The
Handbook clearly describes the issues like what is workplace sexual harassment, its
prevention, prohibition and redressal along with the global norms and good practices
followed in this regard. A copy of the Handbook is also available on UGC website.

You are requested to kindly ensure implementation of UGC Regulations in your
esteemed University and affiliated colleges. Also ensure wide circulation of the
Handbook amongst facuity, students and staff of your University and affiliated
colleges and also upload the same on the university website for their use.

With kind regards,

Youls sincerely,

QRS C

(Jaspdi S. andhu)

The Vice-Chancellor of All Universities.

Copy to:
blication Officer, UGC for uploading on UGC website.

Ol

(Jaspal 8. Sandhu)

i
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(6) Commission™ means the University Grams Commission established under section 4 of the Univeraty
Grants Conumission Act. 1956 (3 of 1956);

(e} “eavered individuals™ are persons who have engaged in protecied activity such as filing 2 sexual
barassment charge, or who are closely associated with an individuz] who has engaged in protected activity

and such person can be an employee or 2 fellow student or guardian of the offended person;

(f.

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
wamee, apprentice (or called by any other name), interns. volunteers. teacher us istants, research
assistants, whether conploved or not, including those involved in field studies, projects, short-visits and
camps.

(7] "Executive Anthoriry™ means the chief execotive authority of the HEL by whatever name called, in which
the general administration of the HEI is vested. For public funded instisations the Executive Authority
means the Disciplinary Authority as indicated in Cential Civil Services {Classification. Control and
Appealt Rules, 1965 or s cquivalent rules:

{h) “Higher Educational Tnstitution™ (HET) means a university within the meaning of clause { j) of section 2, a
college within the meaning of clause(b) of sub-section (17 of section 12A and an institetion decimed o be
a Unwversity under section 3 of the University Grants Commission Act. 1956 (3 of 1956),

(i

“Internal Complaints Conunitiee” (ICC) means Internal Complaints Commiltee to be constituied by an
HEF under sub regulution (1) of regulation 4 of these regulutions, Any existing body already functioning
with the same ohjecuve (like the Gender Sensitization Committee Against Sexual Hurassment

(GSCASH)) should be reconstituted as the 10C;

Provided that in the latter case the HET shall ensure that the constitation of such a Body is as requived for

ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regnlations;

U} “protected activity” includes reasonablc opposition 1o a practice believed to vielate sexual harassment
faws on behalf of onesell” or others such as participation in sexual harassment proceedings, cooperaling
with an internal investigation or alleped sexual harassmen practices or acting as 2 witness in an
mvestigation by an outside agency or in: litigation,

k) "sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
bumiliares or creates a hostile and intimidating enviranment or is caleulated to induce submission by
asctual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviowr (whether divecrly or by imphication), namely;-

taj any unwelcomie physical, verbal or non verbal conduct of sexual nature:
thy demand or reguest for sexual favours:

ey making sexually coloured remarks

(d1 physical contact and advances; or

(v} showing pornagraphy™

(i} any onc (or more than one or all) of te following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

ta) implied or explicit promise of preferential treatiment as quid pro quo for sexual favowrs;

(b implied or explicit threat of delrimental treatment in the condnet of work;

{1 implied or explicit threat about the present or fature status of (he person concerned;

(d; creating an mrimidating offensive or hostile learning environment;

{) humibiating treatment likely to affect the health, safely dignity or phvsical integrity of the

person concemed;




{1 i

harassment. contzet details of members of Tnternal Complaints Comuittes , complaints procedure and
500N Any existing body already functioning with the same ohicctive (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the 1CC;

Pravided that in the latrer case the HE shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided fuether that such = Bady shall be bound by the provisions of
these regulations;

{1) inform employees and students of the recourse available to them if they are victims of sexual
harassment;
) organise regular orientation or Uaining programmes fov the members of the ICC 1o deal with

complaints. steer the process of scttlement or conciliation. ¢ic.. with sensitivity;

(k) proactively move 10 curb all forms of harassment of employees and students whether it is from those
in a dominant power or hiera chical relutionship within HELS or owing to intimate partner violence or
from peers or from elements ontside of the geographical Himits of the HEL

i be responsible (o bring those guilty of sexual harassment against its employees and students to book
and initiate all procesdings as required by law and also put in place mechanisms and redressal systems
like the TCC to curb and prevent sexual harassment on its carfipus;

{im) treat sexual bavassment as 2 misconduct under service rules and iritiate action for misconduet 1 the
perpetrator is an employee; :

in) treat sexual harassment as a viclation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student:

{0) ensure compliance with the provisions of these regulations, including appointakent of 1CC, within a
pertod of sixty days from the date of publication of these | epulations;

{p monitor the timely submission of reports by the 1CC;

() prepare an annuai status report with details on the number of cases filed and their disposal and snbmit
the same 1o the Commission.

32 Supportive measures —(1) The rufes. regulations or any such other instrument by which ICC shall
function have to be updated and revised Trom time-to-time. as court dpments and other laws and rules will
continue to revise the legal framework within which the Act is 1o he implemented.

2) The Executive Authority of the HEIy must mandatonly extend full support to ses that the
recommendations of the 1CC are implemented in a timely mauncr. All possible institutional resources
must be given 1o the functioning of the 1CC, mcluding office and building infrastructure (computers,
photocopiers, audiv-video, equipment, etc.), staff ttypists, counselling and legal services) as, well #s a
sufficient allocation of financial resources.

3 Vulnerable groups are partieularly prune o harassment and also find 1t more difficult 1o
complam. Vulnerubility can be socially compounded by region, cless, custe, sexual orientation,
minority identity ard by being differently abled. Inabling committees must be sensitive to soch
vulnerabilities and special needs.

4y Since research studemts and doctoral candidates are particularly vulnerable the Hills must
ensure that the puidelines for ethics for Research Supervision are put in place.

(5) Al HELS must conduet a regolar and hatf yearly review of the efficacy and implementation of
their anti-sexnal hamssment policy.
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(3}

(3)

()

(5)

(£

shall:

)

() A Presiding Officer who shall be a woman faculty member employed at a seninr level (not below
a Professor in case of 2 univer

ity, and not below en Associate Professor or Reader in case of a
college) at the edueational msiitution, vominated by the Execative Authority;

Provided that in case a senior Jevel woman employee is not available. the Presiding Officer shall
be nommnatzd from other offices or administrative units of the workplace referred 1o in sub-section
oy,

Provided fusther that in case the ather offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be wominated fron any other
workplace of the same employer or other department or organization;”

(b

wo faculty members and two non-teaching employecs, prefesably committed 1o the cause of
women or who have had experience in social work or have legal knowledpe, nominated by the
Executive Authoriny; ;

fe} Three studenis, if the matter involves students, who shall be enrolled at the undergraduate,
muster’s, and rescarch scholar fevels respectively, elecied through transparent democratic

procedure;

(

—

one member from amongst non-government organisations or associations committed to the ciuse

of women or a person familiar with the issues relating to sexual harassment, nominated by the
Execntive Authority.

At least one-half of the total members of the 1CC shall be women,
Persons in senior admirisiratve positions in the HET, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans. Heads of Departments, ete., shall not be members of 10Cs in order o

cusure awtonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIS may also
employ a system wherehy one ~third of the members of the 1CC may change every year,

The Member appointed form amongsi the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Commitiee, by the Executive

Authority as may be prescribad

Where the Presiding Officer or any member of the Internal Committee:

{a) contravenes the provisions of section 16 of the Act: or

() has been convicied for an offence or an inguiry into an offence under any law for the time
being in furce is pending against him: or

) be bas been found gnilty in any disciplinary proceedings oc a disciplinary procesding is

pending against hirm; or
] has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may he, shall b2 removed from the Committee and the
vacancy so ereated or any casual vacancy shall be filled by fresh nowmination in accordance with the
provisions of this section,”

Responsibilities of Internal Complaints Committee (1CC) - The Internal Complaints Committee

provide assistance if an employee or a student choases to file a complaint with the police;
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case may be, once i sought. The resolution of the conflict to the full satisfaction o the o
wherever pessibie, is preferred o parely pumive intervention,

65 The identities of the aggrieved party or vietim or the witness or the offender shall not he misde public
o kept in the public domain especially during the process of the inguiry.

9. Interim redressal-The HET may,

tar tunsfer the complainant or the respondent w another section or department 0 minimise the risks
invalved in contact or ingeraction, i such a recommendation is made by the 1CC;

i grant leave 1o the aggneved with full protection of status and benefits for 4 period vp (o three months:

restrain the respondent from reporting on er evaluating the work or performance or 16818 oy examinations
of the complainany;

tdr ensure that offenders are wiraed 1o kecp a distance from the aggrieved, and wherever necessary, if there
is a definile threat. restrain their entry into the campuss

il rake strict measuced o provide a conducive cnvironment of safety apd protection to the complainant
against retaliation and victmusation as a consequence of making a complaint of sexual harassment,

163, Punishment and compensation- (1) Anyone found guilly of sexual harassisent shall be punished in

accordance with the service rules of the HEL if the offender 1s an employee.
(23 Where the respondent is a student, depending upon the severity of the offence, the HEI may, -

() withhold privileges of the student such as access to the Hbrary, auditosia, halls of residence,
transportation, scholarships, allovances, and identity card;

ib}  cuspend or restrict entry into the campus for a specific period;

ey expel and stike off mame froe: the rolls of the institwion, including denial of readmission, if the
offence S0 warranls;

Gy award reformative punishimenis like mandatory counselling and, or. performance of community
sErvices.

(%) The aggrieved person is entitled 1o the payment of compensation. The HET shall issue direction for
payment of the compensation recommended by the ICC and aceepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be deterntinad on the basis of-

(a) mental trawma, pam. suttening znd distress caused to the aggrieved persen;
(hy the loss of career epportunity due to the incident of sexual harassment:
ic)  the medical expenses jncurred by the victim for physical, psychiatric geatment;

(d)  the incone and siats of the alleged perpetrator and viclin: and
fe)  the feasibility of such poymient in lump sum or in instalments.

. Action against frivolous complaint,—To cnsure that the provisions [or the protection of employecs
and sludents from sexual harussment do nor get misused, provisions against false or malicious complaints
huve o be made and publicised within oll BEIS. IF te ICC concludes that the allegations made were false,
malicious or the complaint was made knowing 1t to he untrue, or forged or misteading informntion has been

provaded during the inquiry. the complzinant shall be Hable to be punished as per the provisions. of sub-
regubations (1) of regulations 10, 1 the conpluinant happens to be an employee und s per sub-regulation (2)
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Date: 23/02/2023
Circular

A meeting of Internal Complaints Committee (ICC) is conveyed on
27/02/2023 at 10.30 A.M. in Conference hall. All the committee members

are informed to attend the same without fail.

Agenda:

S

1. Reframing of members of ICC for the academic year 2022-23.

2. Framing of Student members

3. Others if any

(Internal Complaints Committee)

-
.
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email: principal@rljit.in | website: www.rljitin | Phone: 080 27626800

PROCEEDINGS OF THE MEETING

Internal Complaint Committee -MOM

Prof. Aruna R,

: Conference hall
Assistant Professor

5
1. Reframing of members of ICC for the academic year 2022-23.
2. Framing of Student members.

Name Designation Present / Absent
1. Prof. Aruna R Chairperson (Internal Complaints Committee) | Present %A/
Mr. Hanumantha Reddy Member Present
president,Suvarna Karnataka %,.M
Vedike, Bangalore Rural Dist, i
Prof. Kavya S R Member Present X2
Mrs. Sridevi V Member Present A, *

Mrs. Mamatha G Member Present
Miss. Nikhitha B Student Member Present

Miss. Ashwini V Student Member Present m

Miss. Chandana L Student Member Present
Miss. Vedha Praneetha Royal | Student Member Present

0| o) o v & v




(Approved by AICTE, New Delhi and Affiliated

R.L. JALAPPA INSTITUTE OF TECHNOLOGY

Doddaballapur-561203, Bengaluru Rural District. Karnataka, India.
email: principal@rljit.in | website: www.rljitin | Phone: 080 27626800

to VTU, Belagavi)

SL.No| Points discussed Professor assigned to Time
complete the Task Stamp
Prof. Aruna R chaired the meeting and welcomed all the -- 10:40 am
member of the committee.
The Internal Complaints Committee for the academic year Completed by Chairperson 11:00 am

2022-23 consisting of the following committee members was
framed.

Chairperson informed roles and responsibilitiéé of the
committee. And welcomed suggestions from all members to
make it effective.

All

Place : Doddaballapur
Date: 27-02-2023

Copy to:-

i.  The Principal
ii. AllHOD’s
iii.  Ladies hostel warden

L]

The chairman thanked all the members for making it convenient-- 11: 30 am
to attend the meeting.
f. Aruna R
(Chair Person, ICC)
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Date: 01/09/2023
Circular

A meeting of Internal Complaints Committee (ICC) is conveyed on
05/09/2023 at 10.30 A.M. in Conference hall. All the committee members
are informed to attend the same without fail.

Agenda:

1. Roles and Responsibilities of the members

2. Filed case disscussion

3. Others it any

Chairperson

(Internal Complaints Committee)
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PROCEEDINGS OF THE MEETING

Internal Complaint Committee -MOM

05-09-2023(Tuesday)

Prof. Aruna R,
Assistant Professor

Conference hall

1. Roles and Responsibility of the members.
2. Filed case discussion
3. Others if any.

S Name Designation Present / Absent
i 8 Prof. Aruna R Chairperson (Internal Complaints Committee) | Present cﬂ,

s Mr. Hanumantha Reddy Member Present
president,Suvarna Karnataka ‘%ﬁ-—
Vedike, Bangalore Rural Dist,

3.  [Prof. Kavya S R Member Present

4. |Mrs. Sridevi V Member Present

5. Mrs. Mamatha G Member Present M/__
6. Miss. Nikhitha B Student Member Present K<Q;

7. Miss. Ashwini V Student Member Present WA

8. Miss. Chandana L Student Member Present £ W

9. Miss. Vedha Praneetha Royal | Student Member Present \

v
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Points discussed Professor assigned to Time
complete the Task Stamp
1. [Prof. Aruna R chaired the meeting and welcomed all the -- 10:35 am
member of the committee.
2. |Chairperson discussed about roles and responsibilities of the |- 11:10 am

committee. And welcomed suggestions from all members to
make it effective.

3. |Chairperson enquired any cases is filed, no cases is filed -- 11:20 ag
4. [The chairman thanked all the members for making it convenient-- 11: 25 am
to attend the meeting.
rof. Aruna R
(Chair Person, ICC)

Place : Doddaballapur
Date: 05-09-2023
Copy to:- a

i The Principal -

ii. AllHOD’s
iii.  Ladies hostel warden
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ANNUAL REPORT OF INTERNAL COMPLAINT COMMITTEE (ICC)

Internal Complaints Committee (ICC)

In pursuance of UGC (Prevention, Prohibition and Redressal of Sexual Harassment of Women
Employees and Students in Higher Education Institutions) Regulations, 2015 read with Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, the
Internal Complaints Committee (ICC) of the College is constituted as under to deal with
complaints relating to Sexual harassment at the work place.

The ICC of the College comprises of the following members:

SI no Name Designation
1. | Prof. Aruna R Chairperson(Internal Complaints Committee)
2. | Mr. Hanumantha Reddy Member

president,Suvarna Karnataka Vedike,
Bangalore Rural Dist,

3. | Prof. Kavya S R Member -
4. | Smt. Sridevi Member

5. | Smt. Mamatha Member

6. | Miss. Nikhitha B Student Member

7. | Miss. Ashwini V Student Member

8. | Miss. Chandana L Student Member

9. | Miss. Vedha Praneetha Royal Student Member

The Internal Complaints Committee followed the following criteria —

* It requires substantial orientation acclimatization for effective functioning.

e It cannot operate like a criminal court.

* Working place complainants related to ICC.

® There can be long time interval between the harassment and the actual complaint as it is
difficult for woman to talk about anything sexual.

* It is necessary that the complaint be handled in a confidential manner.




Sti Devaraj Urs Educational Trust (R)

R.L. JALAPPR INSTITUTE OF TECHNOLOGY

(Approved by Govt. of karnataka, Affitiated to Visvesvaraya Technological University.
Belgavi & Recognised by AICTE, New Delhi)
DODDABALLAPUR - 561 203. BENGALURU RURAL DISTRICT, KARNATAKA.

The Policy and Procedures of the Committee.

A. Preventive

* To create and ensure a safe environment that is free of sexual harassment, including safety

from persons/visitors coming into contact at the workplace.

* To publicize the policy widely, especially through notice boards and distribution of

pamphlets.

* To publicize in the names and phone numbers of members of the Committee.

Ll
b B. Gender Sensitization involves creating awareness about issues of gender and sexuality and

working towards and creating an enabling environment of gender Justice where all can work

together with a sense of personal security and dignity. Sensitization and Awareness will be a
basic function of the Committee formed. The following is a list of methods in which

awareness and sensitization of students, staff and faculty will be conducted:

An orientation seminar will be organized to discuss the nature and scope of the sexual
harassment of women at the workplace (Prevention, Prohibition and Redressal) Act
2013, at the beginning of the academic year.

One or more workshops/seminars annually where external experts on the subject will
interact with all employees and students

Seminars, performances and discussion forums where gender sensitization and gender
awareness will be the focus — these will happen during the academic year.

Spreading awareness of the policy and implementation of the same through informal

sessions, performances, cultural events, etc., about the policy being implemented by
I1PS.

C. Remedial

The mechanism for registering complaints should be safe, accessible, and sensitive.
To take cognizance of complaints about sexual harassment, conduct enquiries, provide

assistance and redressal to the victims, recommend punitive action or take immediate

action against the harasser, if necessary.

To recommend disciplinary action for any complaint registered with the Committee
after the enquiry to the Director/administration/or concerned authorities and to follow
up action andmonitor the same.
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* To recommend Institute to provide assistance to the complainant if she so chooses to
file a complaint in relation to the offence under the Indian Penal Code or any other law

for the time-being in force.

* Torecommend the Institute to provide the medical intervention with the consent of the
complainant or even without consent in such cases where the complainant is
physically or mentally incapacitated to give her consent.

* To inform the administration to arrange for appropriate psychological, emotional, and
physical support (in the form of counseling, security and other assistance) to the
victim if sheso desires.

In the meeting of the compliant committee overall annual report was as follows:

Prof. Aruna R chaired the meeting and welcomed all the member of the committee. The
Internal Complaints Committee for the academic year 2022-23 consisting of the following
committee members was framed with teaching and non-teaching faculty along with student
members.

She mentioned that it was the first meeting of the reconstituted ICC and welcomed
suggestions from all members to make it effective.

And also discussion regarding the roles and responsibilities of every member of the
committee.

Chairperson informed committee that she has not received any serious grievances in this
academic year 2022-23.

The Committee noted that no complaint of sexual harassment has been received from any
woman employee/ student of the Institute. [t was emphasized that in order to create
awareness and continuous sensitization among the employees and students.

&/

f. Aruna R Principal
PRINCIPAL
(Chair Person, ICC) R.L. JALAPPA INSTITUTE OF TECHNOLOGY

Koigahalli, Doddahallapur « 561 203, Karnataks
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