
Claim Sheet

R.L. Jalappa Institute of Technology promotes gender equity pays much emphasis in raising the

awareness on gender equity. The male and female faculty ratio of our Institute bears a testimony

in this regard. Our Institution has 36 percentage of female faculty and 47 percentage of female

students. In addition, the Institution will grant Maternity leave for the women staff members as

per the norms. We celebrate National and International commemorative days on a regular basis

including the men and women to promote the gender equity along with a cohesive educational

environment.

Sl. No. Description Relevant Link

1 Gender Equity promotion activities View Document

Criteria Criterion -7: Institutional values and Best Practices
Key indicator 7.1 Institutional Values and Social Responsibilities
Metric 7.1.1 Institution has initiated the Gender Audit and measures for

the promotion of gender equity during the last five years.

https://rljit.in/naacssr/criterion-7/PDF_Supporting_Documents/7.1/7.1.1/7.1.1_Gender_Equity.pdf
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